EXHIBIT G
COE 29 C.F.R. 29 SUBTITLE A, PART 10
AND
29 C.F.R, PART 13



Appendix A to Part 13—Contract Clause

The following clause shall be included by the contracting agency in every contract,
contract-like instrument, and solicitation to which Executive Order 14706 applies,
except for procurement contracls subject to the Federal Acquisition Regulation
(FAR):

(2) Executive Order 13706. This contract is subject to Executive Order 13706, the
regulations issued by the Secretary of Labor in 29 CIR part 14 pursuant to the
Executive Order, and the following provisions.

(b) Paid Sick Leave. (1) The contractor shall permit cach employee (as defined

in 20 CTR 13.2) engaged in the performance of this contract by the prime
contractor or any subcontractor, regardless of any eontractual relationship that
may he alleged to exist behween the contractor and employee, 10 earn not less than
1 hour of paid sick leave for every 30 hours worked. The contractor shall
additionally allow accrual and use of paid sick leave as required by | xecutive
Orderigzoband 29 CFR part 13. The contractor shall in particular comply with the
acerual, use, and other requirements set forth in 20 CFR 113.5 and 13.6, which are
incarporated by reference in this contract.

(2) The contractor shall provide paid sick leave 1o all employees when due free and
clear and without subsequent deduction (except as otherwise provided by 29 CFR
13.224), rebate, or kickback on any account. The contractor shall provide pay and
benefits for paid sick leave used no later than one pay period following the end of
the regular pay period in which the paid sick leave was taken.

(3) The prime contractor and any upper-tier subcontractor shall be responsible for
the compliance by any subcontractor or lower-tier subcontractor with the
requirements of Lxecutive Qrder 13706, 20 CFR part 14, and this clause.

(c) Withholding. The contracting officer shall, upon its own action or upon written
request of an authorized representative of the Department of Labar, withhold or
cause to be withheld from the prime contractor under this or any other Federal
contract with the same prime contractor, so much of the accrued payments or

advances as may be considered necessary to pay employees the full amount owed



to compensate for any violation of the requirements of Executive Qrder 13706, 20
CI'R part 13, or this clause, including any pay and/or benefits denied or lost by
reason of the violation; other actual monetary losses sustained as a direct result of
the violation, and liquidated damages.

(d) Contract Suspension/Contract Termination/Contractor Debarment, In the

event of a failure to comply with Executive Order 13706, 20 CFR part 13, or this
clause, the contracting agency may on its own action or after authorization or by
direction of the Department of Lahor and written notification to the contractor,
take action to cause suspension of any further payment, advance, or guarantee of
funds until such violations have ceased. Additionally, any failure to comply with
the requirements of this clause may be grounds for termination of the right to
proceed with the contract work. In such event, the Gavernment may enter into
other contracts or arrangements for completion of the work, charging the
contractor in default with any additional cost. A breach of the contract clause may
be grounds for debarment as a contractor and subeontractor as provided in 29
CIR 1352

() The paid sick leave required by Executive Ovder 13706, 2y CFR part 13, and

this clause is in addition to a contractor’s obligations under the Service Contract

Act and Davis-Bacon Act, and a contractor may not receive credit toward its

prevailing wage or fringe benefit obligations under those Acts for any paid sick

leave provided in satisfaction of the requirements of Exceutive Order 13706 and 29

CER part 13.
() Nothing in Execntive Order 13706 or 29 CER part 14 shall excuse

noncompliance with or supersede any applicable Federal or State law, any
applicable law or municipal ordinance, or a collective bargaining agreement
requiring greater paid sick leave or leave rights than those established

under Executive Order 13706 and 20 CER part 13.

(g) Recordkeeping. (1) Any contractor performing work subject to Executive Order
13706 and 2g CFR part 13 must make and maintain, for no less than three (3)
years from the completion of the work on the contract, records containing the
information specified in paragraphs (i) through (xv) of this section for each



employee and shall make them available for inspection, copying, and transcription
by authorized representatives of the Wage and Hour Division of the U.S.
Department of Labor:

(i) Name, address, and Social Security number of each employee;

(ii) The employee’s occupation(s) or classification(s);

(iii} The ratc or rates of wages paid (including all pay and benefits provided);

(iv) The number of daily and weekly hours worked;

(v) Any deductions made;

(vi) The total wages paid (including all pay and henefits provided) ench pay period;

(vii) A capy of natifications to employees of the amount of paid sick leave the
employee has accrued, as required under 29 CIR 13 5(a)(2);
(viii) A copy of employees’ requests to use paid sick leave, if in writing, or, if not in

writing, any other records reflecting such employee requests;

(ix) Dates and amounts of paid sick leave taken by employees (unless a
contraclor's paid time off policy satisfies the requirements of Executive Order
13706 and 29 CFR part 13 as described in § 13.5(0)(5), leave must be designated in
records as paid sick leave pursuant to Executive Order 13706);

{x) A copy of any written responses to employces' requests 1o use paid sick leave,
including explanations for any denials of such requests, as required under 29 CFR
13.5(d)(3);

(xi) Any records reflecting the certification and documentation a contractor may
require an employee to provide under 20 CFR 13,5(e), including coples of any
certification or documentation provided by an employee;

(xii) Any other records showing any tracking of or calculations related to an

employee’s accrual or use of paid sick leave;



(xiii) The relevant covered contract;

(xiv) The regular pay and benefits provided to an employee for each use of paid

sick leave; and

(xv) Any financial payment made for unused paid sick leave upon a separation
from employment intended, pursuant to 29 CFR 13.5(b)(5), to relieve a contractor
from the obligation to reinstate such paid sick leave as otherwise required by 29
CER 13.5(b)(4).

(2)(i) If a contractor wishes to distinguish between an employee's covered and
non-covered work, the contractor must keep records or ather proof reflecting such
distinctions. Only i the contractor adequately segregates the employee's time will
time spent on non-covered work be exeluded from hours worked counted toward
the accrual of paid sick leave. Similarly, only if that contractor adequately
segregates the employee's time may a contractor properly refuse an employee's
request to use paid sick leave on the ground that the employee was scheduled 1o

perform non-covered work during the time she asked to use paid sick leave.

(ii) If a contractor estimates covered hours worked by an employee who performs
work in connection with eovered contracts pursuant to 29 CFR 13.5(a)(i) or (iii),
the contractor must keep records or other proof of the verifiable information on
which such Start Printed Page 67724estimales are reasonably based. Only if the
contractor relies on an estimale that is reasonable and based on verifiable
information will an employee's time spent in connection with non-covered work be
excluded from hours worked counted toward the accrual of paid sick leave. If a
contractor estimates the amount of time an employce spends performing in
connection with covered contracts, the contractor must permit the employee to use
her paid sick leave during any work time for the contractor.

(3) In the event a contractor is not obligated by the Service Contract Act, the
Davis-Bacon Act, or the Fair Labor Standards Act to keep records of an employee's
hours worked, such as because the employee is exempt from the FLSA's minimum
wage and overtime requirements, and the contractor chooses to use the



assumption permitted by 29 CFR 14.5(a)(1)(iii), the contractor is excused from the
requirement in paragraph (1)(d) of this section 1o keep records of the employee's
number of daily and weekly hours worked.

(4)(i) Records relating to medical histories or domestic viclence, sexual assault, or
stalking, created for purposes of Executive Order 13706,whether of an employee or
an employee's child, parent, spouse, domestic partner, or other individual related
by bload or affinity whose close association with the employee is the equivalent of

a family relationship, shall be maintained as confidential records in separate

files/records from the usual personnel files.

(ii) If the confidentiality requirements of the Genetic Information
Nondiscrimination Act of 2008 (GINA), section 503 of the Relabilitation Act of
1973, and/or the Americans with Disabilitics Act (ADA) apply to records or
documents created to comply with the recordkeeping reyuirements in this contract
clause, the records and documents must also be maintained in compliance with
the confidentiality requirements of the GINA, section 503 of the Rehabilitation Act
of 1973, and/or ADA as described in 29 CFR 1035 9, 41 CFIR 60-741.23(d), and 20
CER 1630.14(e)(1), respectively.

(iii) The contractor shall not disclose any documentation used to verify the need to
use 3 or more ronsecutive days of paid sick leave for the purposes listed in 29 CIR
13.5(c)(1)(iv) (as deseribed in 29 CFR 13.5(e}(1)(ii)) and shall maintain
confidentiality about any domestic abuse, sexual assault, or stalking, unless the
employee consents or when disclosure is required by law.

(5) The contractor shall permit authorized representatives of the Wage and Hour
Division to conduct interviews with employees at the worksite during normal

working hours.

(6) Nothing in this contract clause limits or otherwise modifies the contractor's
recordkeeping obligations, if any, under the Davis-Bacon Act, the Service Contract
Act, the Fair Labor Standards Act, the Family and Medical Leave Act, Executite
Order 13638, their respective implementing regulations, or any other applicable

law.



(h) The contractor (as defined in 20 CFR 13.2) shall insert this clause in all of jts
covered subcontracts and shall require its subcontractors to include this clause in
any covered lower-tier subcontracts.

(i) Certification of Eligibility. (1) By entering into this contract, the contractor
(and officials thercof) certifies that neither it (nor he or she) nor any person or
firm who has an interest in the contractor’s firm is a person or firm incligible to be
awarded Government contracts by virtue of the sanctions imposed pursuant to
section 5 of the Service Contract Act, section 3(a) of the Davis-Bacon Act, or 29
CER 5.32()(2).

(2) No part of this contract shall be subcontracted to any person or firm whose
name appears on the list of persons or firms incligible to receive Federal contracts
currently maintained on the System for Award Management Web

(3) The penalty for making false stalements is preseribed in the U.S. Criminal
Code, 18 11.5.C. 1001,

() Interference/Discrimination. (1) A contractor may not in any manner interfere

13706 or 29 CIR part 14, Interference includes, but is not limited to,
miscaleulating the amount of paid sick leave an employ ee has acerued, denying or
unreasonably delaying a response to a proper request to use paid sick leave,
discouraging an employee from using paid sick leave, reducing an employee's
accrued paid sick leave by more than the amount of such leave used, transferring
an employee 1o work on non-covered contracts to prevent the accrual or use of
paid sick leave, disclosing confidential information contained in certification or
other documentation provided to verify the need to use paid sick leave, or making
the usc of paid sick leave contingent on the employee's finding a replacement
worker or the fulfillment of the contractor's operational needs.

(2) A contractor may not discharge or in any other manner discriminate against

any employee for:



(i} Using, or attempting to use, paid sick leave as provided for under Executive
Order 13706 and 29 CFR part 13;
(i1} Filing any complaint, initiating any procecding, or othenvise asserting any

right or claim under Executive Order 13706 and 29 CFR part 14;
(iii) Cooperating in any investigation or testifying in any proceeding

under Executive Order 14706 and 29 CFR parl 13; or

(iv) Informing any other person about his or her rights under Exccutive Order
13706 and 29 CER part 121,

(k) Waiver. Employees cannot waive, nor may contractors induce employees to
waive, their rights under [xecutive Order 14706, 20 CFR parl 13, or this clause.

(1) Notice. The contractor must notify all employees performing work on or in

canncction with a vovered contract of the paid sick leave requirements

of Fxeeutive Order 13706, 29 CFR pard 13, and this clause by posting a notice
provided by the Departiment of Labor in a prominent and accessible place at the
waorksite so it may be readily seen by employees. Contractors that customarily post
notices to employees electronically may post the notice electronically, provided
such electronic posting is displayed prominently on any Web site that is
maintaincd by the contractor, whether external or internal, and customarily used

for notices to employees about terms and conditions of employment.
(i) Disputes concerning labor standards. Disputes related to the application of | xeeutive Order
1 371} to this contract shall not be subject to the gencrat disputes clause of the contract. Such
disputes shall be resolved in accordance with the procedures of the Department of Labor set fosth
in 29 CER parl 13, Disputes within the meaning of this contract clause include disputes between
the contractor (or any of its subcontractors) and the contracting agency, the U.S. Department of
Labor, or the cmployees or their representatives.
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Office of the Sacrelary of Labor

shall determine whether an order im-
posing debarment is appropriate

(d) Firzlity. The decislon of the Ad-
ministrative Revlew Board shall be.
come the final erder of the Becretary

§10.58 Administrator ruling.

(a) Questions rcgarding Lthe applica-
tion and interpretation of the rules
contalned in this part may be referred
to the Adminlstrator. who shall issue
an anpropriate ruting. Requesta for
suth 1ulings should be addressed to the
Administrator, Wage and Hour Divi
slon. US Department of Lalor Wash-
ington. HC 20210

(h) Any interested party may appeal
fo the Adminisirative Hoview Hoard
for review of a final ruling of the Ad-
ministrator tssueld under paragraph 1ad
of this section The petiston for review
shall be flled with the Administrative
Roeviow Board within 30 calendar days
of the date of the ruling

ArPENINX A T0 29 CFRR PART 10—
CoxTRACT CLAUSE

The follow!ing clavse skall be iecluded by
the contracting agency In every coalrast
contract-liks catrument. and solicitatien to
which Executive Order 13858 applies. except
for procurement contracta eabject o e
Federal Acnuisition Regulation (FAR:

ta) Erccutrve (vder 13658, This contratt s
subject to Exceutive Onder 13638, the regtla-
ttors lssaed by the Secretary of Laber I1n 29
CFR part 10 pursaant to the Executive Order
and the [ollowiny pruvisions.

W) Mimimum Wages (1) Each worker (as de-
fined In X CFR 10 2! expaged I the perfctm-
ente of LkIs coptract by the prime con-
tractor or any subcontracior. regardless of
may contractual relattonship which may be
allegod Lo cxist hetween the contractor and
worker. shall be paid not less than the appli-
rabla minimum wage under Excculite Onler
13658

{2) The minimum wage required to be pald
to each worker performing work on or In
coanecilon with this contract between Jann.
ary 1, 213 and December 310 2015 ghall be
310.10 per hour. Tha minimom wage shall bo
adjustod pach time the Becretary of Labor's
annual delermination cf the applicahle min.
imum wage onder sectlon 2(aiif) of Execn-
tive Order 13558 resuits in & higher minimam
wage. Adinttments to the Erecuiive Ocder
mioinam wage ahder section Zapit) of Ezec-
utive Order 13880 willi be effective for all
workers subject to the Executive Order be-
ritning January 1 of the [ollowlog year U
appropriate, the contracting offlcer, ar other
agency offlelal overseeing this contract shall

Pt 10, App. A

enjure the contractor 13 compensated ozly
for tke Increase tn labor costs resulting ffom
the annual InNation incresxsod in the Execn-
tive Order 13658 minlinuen wage beglening on
January 1. 216, The Becretary of Labor will
publialy mnnaal determinattons in the Frme
Enal REcisTER no later than 90 days before
such new wage is to take effect. The Sec-
tetaty will also pablish the applicable min-
Ifmuam wage on wuw.wdel gov Ior any suc.
vesacr Wel atte) The applivatle patllshed
minimum wape 13 {neorporated by referenve
Into this conlract.

{31 The eantracior sball pay uncenditian.
ally to cack worker all wiges due free and
clear and without s:bacguent dedusiion (ex
crpt s otherwise piavliled by 22 CFR 1023y
tebaty, or kirkbLavk on any account, Such
parments shall Lo made no later than one
pay period following thc e of the ropular
pay period in which such wages were raracd
of accrued A pay pesicd under this Dzecu
Live Order KAy no: be of any duration lorger
than zem!i-menthly

{4) The prime contracter and any oppet-
tier stle antractor whall he reapensidblo far
the compliance by any sulcontracior or
lower-iler subcontracior with the Executlve
Orler minlmam wage rogiliomenrts In the
cvent of any violation of the minlmum wape
otligation af thia clause the rontractor and
any subcontractorts) rcapoesible therciare
zhall be Hable for the napald wages

15) I the commensurate waro rate patd (a2
a worker o 4 covered contract whose wages
are calculated purzuznt to & speclal cortifl-
cate issued under 3 UBC 2i4ich, whether
houtly nt plece rate, !s leas than the Execu-
tive Order minlmum wage. the contractor
must pay the Ercoutive Osder minimam
wage rale tv acklcve comgliance with the
Qrder If the commensurate wage due under
the certlticate 1z greater than the Exvcuilve
Onder minlmom wage, the contractor must
pay the Jic) warker the greater commensa-
rata waga

() Withholding. The agoney head ghall
upon its own actian or upon writien request
of an actherized represeniative of the De-
partment of Labor withhold or cause to be
withheld from the prime contractor uoder
this or any other Ferderal contract with the
same prime cootractor, sa mach of the ac-
crued payments or advances as may be con-
sidered neceezsary to pay workers the [ull
amount of wages required by Esecullve
Order 13858,

(dy Centract Suspension Combract  Termu
natienCentractor Debarment. In the event ol a
fallare to pay any worker all or part of the
wages due under Exccutive Order 136858 or 29
CFR pati 10, or & fallure 10 comply with asy
other term or conditien of Executive Order
13438 or 29 CFR part 10, the contracting ageo-
¢y mar on tta own action pr efter avihorlza-
tion er by direction of the Department of
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Laber ard writien notiflcation to tke con-
traclor, take acticn to cagme sugpension of
any fariher payment, alvance or guaranive
of furds untl) such violatlors have ceased.
Additlozally, any {allute to complr with Lhe
renuircments cf this clagse may be grounds
far terminaticn cf the righ! to proceed with
the contratt work. In sach event. the Gov-
ernment may cober into other contracts or
arrangements [or completlion of the work,
thareing the contractor In defau)? with any
alddlitiozal coat, A brearh ef the copiract
clanse may e grounds [cr debarmens as a
contractor and snbeontracior as provided tn
MCFR 1052

(c) The contracior may not dischisye any
part of lla minimum ware ollization under
Executive Urder 13658 Ly furnishing fringe
beoefits or, with respect to workeis whose
wages aiv governod by the Acrvice Contract
Art, the o ash enulvatent theree!

11 Boiking herein shall relieve the con-
tracior ol any oiher obligatlen ucder Fed-
rial. Btate or local law, or wnder contract
far the payment of a hicher wace o azy
werker. nor shall a lower prevatling wage
urder any suzh Federal. State, or local law.
or under contract, entitle a rcontragter to
pay lesa than 81810 10r the micimum wage as
vitablished each January thereafien) to any
worker.

(r) Payroll Necards. (1) The contracior skall
make akd malntaln for three years teconls
containing the Infarmation speelfied In para-
rrapha (eHly (1) throush (vh of thls scetien
for cach worker and stall make (ke records
avellable for Inspecilon and traneeription by
autborized repreacaiatives of the Wage and
Ilour Division of the US Department of
Lahor

(Y Kamo, addresa, and socla) security pum-
ber

(15 The worker's occipationis) or claasf.
ficaticnis)

{111) The rate or rates of wages pald.

(17) ‘The number of dally and weekly hours
worked 4y each worker

(v) Any deductions made. and

tv1) Total wages paid

(3) The contractor shall also make asall-
able a copy of the contract, as applicable, for
inapection or transcription Yy acthortzed
ropresentalives of the Wagn and Hour [N7l-
aipa.

1) Fatlure to make and malntaln or to
make avallablo such records for inspectlon
and trangcription shall be a violation of 29
CFR part 10 and this contract, and ln the
cage of fallure to produce such records, the
eontracting offlevr, upon direction of an ag-
thorized representative of the Department of
Labor, or under its own action, shall take
tiich scilon as may be necentaty 1o cause
sugpension of any further parinent or ad-
vance of fundy unt!l such time as the vicla-
tions are discontinoed.

29 CFR Sublilla A {7-1-15 Edition)

t41 The contractor shall permit authorized
tepresentatives of the Wage sad Hozr Div!-
slon to vondect investigations. thcluding
interviewing woikcre at the workaite during
nzrmal working hours

t51 Nothing la lhis clanse limits or othker-
wise modifies the contractors payrol! and
recordkecping obllgations, i any. under the
[avis-RBacon Act, as amended, 211 119 implo-
menting requlatiuns: Lhe Service Coniract
Act, aa amended, and (ts implementing regu-
latiora; the Fair Labor Standands Act, as
amended, and 1ts Imylementing regulations
or ary sther aprlicable law

th) The contractor fas defined In 2 CFR
10 21 phall insert this clause {n all cf Ity cov-
ered subtealracta and ehall require 1ty sub-
contractors o Incldde this clause in any cov.
cred lower-tier subiconstasis The prime con.
tracter and any upper-tier subcoptractor
eLall ko resyoneiblo for the complilance by
any suleaniracior ur lower-tier subcone
tmeter with this rontract clause

(0 Cerzifuatan of Eligibiity (1) By eplering
intn this contract, the concractior 1aml offi-
cials thervol) cotiifics that netther 1t tnor he
ur shel nur &ny perron or Him who kas an in.
lerost Ia the contractora fltm s & person cr
nirm ioeligible to bte awarded Goverttment
captracts by virtie of 1he sanctlons imposed
parszant to rection S of the Bervive Contracs
Act, tevtion 3ad of thoe Dlavis-Bacon Act, or
TDOFR B 12¢ani)

121 %0 part of this contrast ghal) hie subcon-
tracted ta any person er rm whare name
appears on the lixt of persons or flrms Ineld-
Rilde to reeelve Foderal contracts

(3) The peraliy for making [alse state-
ments s prescribed in the UU'S Crlminal
Cade 10 LLE C 12

(1) Tipprd cmplaweer In paving wages to a
tipped employes as dellzed In section 3t} of
the Falr Labor Standards Act. 21 USC
Uil the contractor may take s partial
credit against the wage payment obligatisn
tlp credit) to the rxient permitted under
rcrtion 3ia) cf Exvcutive rder 13658. In onler
to take snch a tip credit, the employee must
receive 4 amount of Lipa st least equa) to
the amount of the credl! taken: where tke
tipped employoe does not receive sufflclent
tipa to equal the sinount af the tip credit the
contractor must incresse the cash wago patd
fur the workweeok xo that the amoun? of cash
wage pald snd the tips received hy the em-
ployee equzl the applicabls mintmum wage
undor Executive Order 13358 To utilizs thiy
provisn

(15 The employer must toform Lhe tipped
employee In advance of the oia of the tip
credlt;

(1) The employer must icform the tipped
emploves of the amount of cash wape that
will be pald and the edditiona) ameount by
which the employee s wages will be consid.
ered increased on account of the tip eredit;
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{3) The employeer must Le allowed to re-
tain ail tips (Indivldually or throogh a pool-
18R arrangement and recardless of whether
tho emplayer elects to take & credit for tps
recelved]; and

(1) Tho emploFer must be able to show by
rocords that che tippet employee recetves at
lcaat the applicable Exzccutizs Order min.
tmum wage throogh the combiration of d1
teet wages and tip credis

(k} Artirctalizticn. Iz ehall be wntawiul for
any persecn to dischares or in any otber man-
rer discriminate agalngt any worker becasse
such warker has flled any complaint or insti.
tatedl or taused to be institoted any peos
tecding under ar related 1o Executive Urder
13658 or 3 CFI past 10, or bas teatlflod or ls
shout ta testily in any such proveoiding

{1} Lerpaica conrcrning ladsr standards Dis-
ruces reiatad to the arplication of Exceutice
Urider 13658 to this contract ehall not Le ruts
jeet to the geremalb dispstes clause of the
coniract. Such dlspuies shall Lo reasleed in
accordance with the yroccdurea cf ke De-
martment of Labor sct forth tn 26 CFR part
13, IHaputes within the meanles of tiils von-
tract clauze Inclade dispuie: Lotween the
tantractor (ot any of 138 rutwentractors) and
the contiasiing ageney, the U 8. Department
of Labor or the workers or thetr representa
tives

(m) Notecr The contracior must notify all
workera performicz work cn or in connec-
Livo with a covered contract vf the applica
Lle punimum wage rate onder the Execut|ve
(hder With respoct to service emplsgpres on
cantracts covered by the Scrvice Contract
Act end taborers and mechanics on contracts
covered by the Davls-Bacom Act the con-
tractor may meet this requitement by posi-
Ing. in a prominent and accessibls place at
the wotksite, the applicable wage detcrmlga-
tion under those statutes With respect ta
workers performnlhy work on or in connec-
tion with & covered contract whose wagea
wre poverned by the FLSA, the conimctor
must post a notlee provided by the Depart-
ment of Labor In & prominent and accessible
Placo at the workzite sa it may be teadlly
secn by workers. Contrmciors that custom-
erily post notices to workers electrontcally
may poit the notice electronically prowided
such clectronle posting ts displayed promi-
nently on ey Web oite that 12 malntalned by
the contractor, whether external or internal,
ard customarily used for notices to werkem
abou! terms and conditiors of employment.

PART 11—DEPARTMENT OF LABOR
NATIONAL ENVIRONMENTAL
POLICY ACT (NEPA) COMPLI-
ANCE PROCEDURES

Subpart A—Ganeral Provisions

Bee

it1 Purpose arnd ecops

11.2 Appiicabllity

113 Responsible agency offlcials

Subpart B—Adminishative Procedutes

1110 Jdentiflcation of arcncy astions

1111 Develorment of cnvitohthien:al anal-
yecs il dovuments,

1t 12 Ceatent and fcrmas af envirensicntal
docurdenty

1113 Pollis participation

1111 legisiatizn

AUTRORITY REDA, 41 UBC 430 «of 2e7)
Executive Ooder E611, DProtectlon and En-
hancemen: ¢f Envirunmertal Qualizg (March
5 1970, a3 ameniled by Executlve Qnder 11991
Mas 21, 1977) and Councll oo Enviranmental
Quallzy  Rezulations [National Eaviran-
mtalal Policy Act, Implementation of Fro-
cedaral 'rovisions) 40 CFH paris 1500-1508 (43
FR 53970)

EoURCE 4% FIU GLIEK, Aus
otherwlse noted

1 1980, unlcas

Subpart A—General Provisions

§111 Purpase and scope

{a) The Natlonal Environmental Pal-
ley Act of 1562 (HEPAY (42 U S C. 4121 ¢
scq ) directa that, 1o the fullest extent
possible, * * * the policles, regulations
ard pulilic laws of the United Btates
shall tie Interpreted and admintstored
In accordance with the policles set
forth™ in the Act for the pressrvation
of the environment. As a meana for
achirving this objective, Executive
Order 11891 of May 24, 1977 (amending
E.O. 1151 of March 8, 1970) directed the
Ceouncil on Environmental Quallty
{CEQ) to lszus uniform regulations for
Implementation of NEPA by all Fed-
eral agencies. Tliesa regulations were
published in final form oh November 29,
1978 {43 FRR 85578) as 40 CFR parts 1500~
1508, The CEQ's NEPA regulations re-
guire that cach Federal agency adopt
implementing procedures to supple-
ment thelr regulations (410 CFR 1507 3).
Accordingly. the purpose of this part Is
to prescribe procedures to be followed
by Department of Labor agencies when
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EXHIBIT H

MINORITY BUSINESS ENTERPRISE
FORM



1.01

1.03

DISADVANTAGED BUSINESS ENTERPRISE (DBE) PARTICIPATION

CERTIFICATION OF DBE: Any DBE utilized pursuant to this Section shall be certified as a DBE by one of the
following: Kentucky Transportation Cabinet or other state Transportation agencies, the Louisville Metropolitan
Sewer District, the Kentucky Minority Supplier Development Council or other state Minority Supplier Development
Councils, the Kentucky Certification Cooperative, or the Small Business Administration,

OBLIGATION OF BIDDER/CONTRACTOR: Bidder/Contractor shali make a pood faith effort to meet the
DBE contract goal set by the Commonwealth by including DBE’s as subcontractors and/or material suppliers on
10% of the total estimated cost of the Contract. The failure to meet the foregoing goal shall not resuli in
disqualification from bidding or being awarded a contract. However, Bidders/Contractors not meeling the DBE goal
shall be expecied to provide written proof of their good faith efforts. Award of the contract shall be conditioned
upon satisfaction of the requirements established by this section. The Bidder/Contractor shall attempt to divide the
work in the contract to facilitate use of DBE’s (however, there is no requirement that the work be artificially divided
or divided in a way that raises the bid price of the Bidder/Contractor).

PROOF REQUIRED: Each bidder shall furnish written proof in their bid package that they reached the DBE
participation goal for this Contract, or of their good faith efforts to meet the DBE participation goal. A copy of each
participating DBE’s certification shall accompany the required forms. All submissions shall be subject to
verification of the Commonwealth,

A. Proof that the apparent successful bidder reached the DBE goal shall consist of the following and shall be
made on form DB-2-A, attached hereto:

1. The names and addresses of DBE firms that will participate in the contract;
2. A description of the work each named DBE firm will perform;
1. The dollar amount of participation by each named DBE firm;
4. The percentage amount of participation by each named DBE firm;
B. Proof that the apparent successful bidder made a good faith efforts to meet the DBE participation goal may

include the following:

1. Advertisement by the Bidder/Contractor of DBE contracting opportunities associated with this
contract in at least one of each of the following periodicals: a periodical in general circulation
throughout the Commonwealth, a trade periodical focused on DBE contractors/suppliers in
general circulation throughout the Commonwealth, and a minority-focused periodical in general
circulation throughout the Commonwealth. The Bidder/Contracior shall include copies of the
dated advertisements in his bid package;

2. Written notice of DBE opportunities in this contract to at least five pertinent DBE’s at least seven
days prior to the bid opening date. Copies of the written notices shall be included in the bid
package;

3. The Bidder/Contractor's response(s) to those DBE’s who requested plans, specifications and/or

contracting requirements. Copies of said responses shall be included in the bid package;

4. Documentation on form DB-2-B of good faith negotiations with at least three DBE’s, with no
rejection of a qualified DBE without sound reason, including price quotes that are above other
subcontractor’s price quotes;

5. Utilization of the Finance and Administration Cabinet’s Office of Equal Employment Opportunity
and Contract Compliance for referrals to organizations that assist in locating DBE's. Proof of use
of such referrals and contacts made as a result thereof shall be included in the bid package.



DB-2-A

DISADVANTAGED BUSINESS AVAILABILITY VERIFICATION

does commit itself that on the following project:

NAME OF COMPANY

PROJECT NAME REQUEST FOR BID NUMBER

The Bidder agrees to furnish information required by the Commonwealth of Kentucky to indicate the Disadvantaged Business which it
intends to utilize. Breach of this commitment constitutes breach of the Bidder’s contract if awarded.

NAME OF DISADVANTAGED BUSINESS TELEPHONE TYPE OF WORK

DOLLAR VALUE PERCENT DISADVANTAGED CLASSIFICATION

The undersigned shall enter into a formal agreement with the Disadvantaged business firms for work listed in this schedule
conditioned upon execution of a contract with the Commonwealth of Kentucky.

Disadvantaged business firms listed above by the Bidder and accepted by the Owner and the Architect/Engineer shall be used on the
work for which they were proposed and accepted and shall not be changed except with the writien approval of the Owner and the
ArchitectEngineer. The undersigned hereby certifies that he or she has read the terms of this commitment and is authorized to bind
the Bidder to the commitment herein set forth.

Signature and title of authorized official of the company and the data shall be properly executed on this document or the bid will be
deemed nonresponsive.

NAME OF AUTHORIZED OFFICER TITLE

SIGNATURE ' DATE

If you are bidding as a General Contractor on this project i.e. direct bidding and a Disadvantaged as defined herein, please provide a
copy of your DBE Certification.

Submit with Bid.
(Please copy additional Disadvantaged Business Availability Forms as necessary.)



DB-2-B

DISADVANTAGED BUSINESS UNAVAILABILITY VERIFICATION

(TITLE)

of =y =

(PRIME BIDDER)
certify that on I contacted the following Disadvantaged owned business by: (circle one) Certified Mail,
Phone, In Person to obtain a bid for work items to be performed on the Contract.
DISADVANTAGED FORM OF BID SUPPORT
CLASSIFICATION WORK ITEMS (LE., UNIT PRICE, MATERIALS
(IE. WBE, MBE, DBE) CONTRACTOR SOQUGHT LABOR & LABOR ONLY)

To the best of my knowledge and belief, said Disadvantaged owned business was unavailable (exclusive of unavailability due to lack
of agreement on price) for work on this project, or unable to prepare a bid, for the following reason(s):

SIGNATURE

DATE

was offered an

(NAME OF DISADVANTAGED BUSINESS)

opportunity to bid on the above-identified work on by

(SOURCE)

The above statement is a true and accurate account of why I did not submit a bid on this project.

(SIGNATURE OF DISADVANTAGED BUSINESS)

(TITLE) (DATE)

Submit with Bid if Applicable.
(Please copy additional Disadvantaged Business Unavailability Forms as needed.)



